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Most people when talking about diversity think 
of matters revolving around race and gender, and 
while those are obvious and important topics, the 
fact of the matter is that the definition of diversity 
is much larger. 
Today diversity is seen in two dimensions. 
The first one is what is called inherent diversi-
ty, the diversity that is beyond people’s control. 
Obviously, these issues include race and gender, 
but also include national origin, age, sexual ori-
entation, disability, religious affiliation and socio-
economic status. Certainly, you can change your 
religious affiliation or socioeconomic status over 
time, but being raised in a particular religion or 
under certain economic conditions does give one 
a different perspective in life. 
The second dimension may be less evident, but 
can be equally important when it comes to job 
performance. It is called acquired diversity and 
consists of aspects of one’s life such as cultural 
fluency, generational savviness, gender smarts, 
social media skills, cross-functional knowledge, 
global mindset, language skills and military expe-
rience. These are characteristics that are the result 
of both formal education and life experiences.
Imagine for a moment that you run an engineer-
ing firm that has four white males who all gradu-
ated from Georgia Tech, one of the top engineering 
schools in the country. 
All those four engineers came from a mid-
dle-class family whose parents had gone to col-
lege. Now you have the opportunity to hire 
another engineer who happens to be a minority 
candidate. Yet, that candidate not only is male, 
but also comes from a middle-class family and 
is the son of college-educated parents who also 
graduated from Georgia Tech. Even if you choose 
to hire him, you are adding little diversity to your 
team because that new person is likely to think in 
very similar ways to the rest of the people already 
in place.  
You may think that such that this really doesn’t 
matter. After all, you are bringing in a qualified 
person who most likely will get along well with 
other people and also brings in racial diversity. 
What is wrong with that?
Most people don't realize that a lot of big prog-
ress made by humanity has come about by people 
who think differently from one another – not just 
look different. That is true even in fields that seem 
pretty straight from academic viewpoints, such as 
science. Here are some good examples.
Gregor Mendel is recognized as the father 
of genetics. He entered the Augustinian order 
because his family was too poor to afford an edu-
cation for him. Because the Augustinians supplied 
teachers to the Austrian schools he was sent to the 
University of Vienna to study mathematics and 
physical sciences. While he obtained a very good 
education in both broad fields, he never trained 
specifically in biology. Yet, when he started to do 
his experiments with peas at the Brno monastery 
in what is today the Czech Republic, his mathe-
matical training allowed him to visualize ratios in 
the characteristics that were being inherited by the 
plants he was cultivating. That led him to present 
and publish in 1865 the hereditary laws for which 
he is famous today. 
Despite the fact that the journal in which he 
published his ideas was well known at that time 
(Transactions of the Natural History of Brno) and 
that he sent his papers to prominent botanists 
of his time, these naturalists had no training in 
mathematics and did not understand what he was 
trying to demonstrate. 
It wasn’t until 1900 – 35 years after his research 
was published –for his work to be recognized 
by the scientific community. Here is a very good 
example of someone with an entirely different 
intellectual toolbox making a revolutionary con-
tribution to science in an area that was not his. 
Another similar example involves plate tecton-
ics. Alfred Wegener was a trained meteorologist 
who could not avoid, while looking at a world 
map, noticing that the continents fit together as 
pieces of a jigsaw puzzle. Using some meteorolog-
ical data, he proposed in 1912 the idea that all the 
continents were originally just one that had bro-
ken up in pieces, generating the shapes of today’s 
landmasses. His idea was ridiculed by most fellow 
scientists of his time, and it took more than a half 
century to be recognized as correct and acknowl-
edged as one of the most important findings in 
geological sciences of the 20th century, and all 
brought by a meteorologist. 
Another case is that of Emily Martin. For many 
decades, biologists believed that sperm competed 
among themselves to be first to reach the female 
egg. Martin was not biologist, but rather a social 
anthropologist who was trained to discover how 
culture influences our beliefs, even our scientific 
beliefs. 
She challenged the idea of the egg being passive 
and the sperm being aggressive, which is part of 
the cultural bias we have toward gender generally. 
And she was correct. Later research proved that 
sperm are actually weak, necessitating the need 
for hundreds of millions of them to fertilize the 
egg. 
The conclusion? We need people with different 
backgrounds – let’s call it “intellectual diversity” 
– to produce important breakthroughs. So, yes,
many times it takes an outsider to generate prog-
ress for humanity.
Those of us in higher education should learn 
from history and use these examples as a pre-
cautionary tale. When hiring new faculty for our 
college departments we should look carefully 
for people who are different from those who are 
already at work, people who are not intellectual 
clones of ourselves. And that goes far beyond the 
obvious issues of gender and race.
Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education. 
He can be contacted through his website at: http://
www.aromerojr.net
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Edwardsville High School Senior Aly Gabriel has been 
selected as one of 41 semi-finalist acts chosen for the 
7th Annual St. Louis Teen Talent Competition hosted 
by the Fox Performing Arts Charitable Foundation. 
Gabriel competed against 93 other teen acts con-
sisting of singers, musicians, dancers, baton twirlers, 
acrobatic gymnasts, color guard and musical theatre 
performers.  Gabriel will compete in the Semi-Final 
round on March 4 where 12 finalists will be named 
and compete for more than $30,000 in scholarships 
and prizes during the finals at The Fabulous Fox on 
April 8. Greer Den Houter, also an EHS student, is 
apart of a group of ballet dancers from The St. Louis 
Ballet School who also were selected as a semi-final-
ist act.
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“He was the first in his family to earn a bache-
lor’s degree and a master’s degree,” he said. The 
former was in industrial education; the latter 
was in school administration. Both were earned 
at Chicago State University.
Raglin was a vocational teacher in Chicago, 
Ohio and Alton. In 1997, he brought the Air 
Force ROTC program to Alton High School. “He 
became involved in the Alton School District 
as a teacher of automotive maintenance, small 
engine repair, and basic aviation flying classes,” 
Holliday said.
Holliday noted that Raglin was the first 
African American Airframe and Powerplant 
aircraft mechanic with the 126th Air Refueling 
Group at O’Hare International Airport. He was 
also the first director of the AAA certified 
A&P mechanic training school at Corwin Nixon 
Vocational High School in Clinton County, Ohio.
Raglin was also the director of maintenance 
for the former Chicago Suburban Transit 
Authority and a bus mechanic consultant in 
Cincinnati, where he managed quality control 
inspection teams.
Raglin was also deeply involved in research-
ing and promoting the Tuskegee Airmen. In 
February of 2010, he entered a senior art exhib-
it with drawings of the Tuskegee Airmen at 
the Alton Museum of History and Art. Seven 
years ago, Raglin learned that several Tuskegee 
Airman were living in Jerseyville. Three months 
later, during a ceremony at the museum’s 
Loomis Hall, Raglin read from an essay he had 
written about local Tuskegee Airmen. 
According to a 2010 Associated Press story 
about the museum’s Black History exhibit, 
Raglin discovered through his research that 
all of the Tuskegee pilots had graduated from 
college. George and Arnold Cisco had attended 
the University of Illinois after their gradua-
tion from Jerseyville Community High School. 
“They were the only brothers in the Tuskegee 
Airman Institute,” Raglin is quoted as saying 
in the story.
Raglin served as a president emeritus at the 
museum. He later became a member of the 
Miles Davis Jazz Committee and was the first 
to suggest a statue of Davis, which is located on 
Third Street in downtown Alton.
Raglin is responsible for getting the Miles 
Davis postage stamp issued in 2012 and intro-
ducing the artist, Preston Jackson, who intro-
duced the bronze statue of the trumpeter.
Raglin was also the first chairman of the Miles 
Davis Jazz Festival. 
Among his many awards and honors are his 
inclusion in the National Aeronautical Institute 
1983 Who’s Who in Aviation and Aerospace, 
and the Dr. Martin Luther King Humanitarian 
Award from SIUE.
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“It’s still kind of early to tell when we’re going to break ground. We’re 
still getting the plan set and everything but we are not 100 percent sure on 
the groundbreaking date,” he added.
To take the survey, visit the Better Place to Play website at www.better-
placetoplay.com. 
The survey can also be found on Facebook at facebook.com/abetterplac-
etoplay and on Twitter at twitter.com/BP2Play. 
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“Several witnesses to the incident 
stated that the sight of Patrolman 
Krausz and Sgt. Ponce running, 
into what they could only describe 
as a towering inferno, to save Mr. 
Behme was an incredible act of 
bravery,” Carpenter said.
Behme later died as the result of 
the explosion.
While Ponce and Krausz received 
awards at the SIPCA banquet, 
Carpenter presented several offi-
cers with in-house awards for their 
efforts on the job.
Sgt. Tony Manely and Officer 
Jared Missey each received a 
Distinguished Service Award for 
their action during an incident that 
occurred on March 8, 2016.
Carpenter said the officers were 
dispatched to an apartment com-
plex in reference to a suicidal sub-
ject who was indicating he wanted 
to commit “suicide by cop.”
Suicide by cop happens when 
a suicidal individual deliberately 
behaves in a threatening manner, 
with intent to provoke a lethal 
response from a police officer.
When Manley and Missey 
arrived on the scene they were con-
fronted by the suicidal subject who 
was armed with a large knife and 
repeatedly yelling at the officers to 
“end his life.”
After a 45-minute standoff, a less 
than lethal device was successful-
ly deployed which resulted in a 
peaceful resolution.
“Your good judgment and calm 
demeanor ensured no loss of life 
during a very dangerous situation,” 
Carpenter said. “Your dedication to 
duty and professionalism brings 
great credit to both yourselves and 
the Maryville Police Department.”
Trustee Ed Kostyschock, who 
witnessed the incident, said the 
officers handled the situation very 
professionally.
“It was very tense and could have 
turned out to be a very bad situa-
tion,” he said. “The man threatened 
the officers many times.”
Officers Brian Gessi, Frank 
Leffler, Justin Krausz and Det.. 
Colin Subick also received 
Distinguished Service Awards for 
their involvement in apprehend-
ing a person wanted in connection 
with an armed robbery.
Carpenter said the incident 
began when the One Stop gas sta-
tion was robbed at gunpoint on 
Jan. 14, 2016.
“Moments after the initial call, 
the four officers took quick action 
and located the armed robbery sus-
pect who still had a loaded gun on 
his person,” Carpenter said.
The officers safely took the sus-
pect into custody without any inju-
ry or loss of life.
The arrest subsequently led to 
the federal prosecution and convic-
tion of the suspect.
Carpenter said this year's awards 
were different than last years.
“This years awards were unique 
in that these were for our police 
officer reacting to bad situations,” 
he said. “I’m proud to say these 
guys are prepared when they need 
to be."
Mayor Larry Gulledge thanked all 
of the police officers for the commit-
ment to keeping Maryville safe.
“As the mayor I know you guys 
are our front line, everyone sees 
you. My tribute to you guys is I get 
no complaints. Everyone is willing 
to speak bad about things that hap-
pen, but rarely do I get complaints 
about the police department. I 
appreciate all of you, even the ones 
who didn’t get an award. I thank 
you for the contributions you make 




SIUE's renovated dental clinic opens
For the Intelligencer
The Southern Illinois University School of Dental 
Medicine (SIU SDM) showcased its renovated 
clinic in University Park on the Edwardsville cam-
pus Thursday with a ribbon-cutting ceremony.
The clinic is equipped to provide a full scope 
of dental services, including preventive dentistry, 
cleanings, fillings, crowns and bridges, dentures, 
surgery, root canals and implant procedures. The 
clinic also is equipped to perform simple and 
complex pediatric dental care. It provides addi-
tional training laboratory space in support of 
the Clinical Certification Course of the SDM’s 
International Advanced Placement Program.
“With the Edwardsville clinic, we will be able 
to expand the scope of our available care, provide 
that care to a greater demographic and provide an 
even higher level of training to our students,” said 
Dr. Bruce Rotter, dean of the SIU SDM.
The clinic, located at 195 University Park Dr., 
will open to the public Wednesday, March 1. 
For those individuals interested in making an 
appointment, contact the Main Patient Clinic at 
618-474-7000 during regular clinic hours (Mon.-
Fri., 8 a.m.- 5 p.m.).
“Opening a new facility such as this is like 
writing new lines in history for an institution,” 
said SIU President Randy Dunn, who also took a 
moment to note the passing of founding SIU SDM 
Dean Dr. Frank Sobkowski late last week. “With 
four professional schools in the SIU system, we 
engage in a level of professional education that 
is rare among schools and colleges around the 
country.”
Rotter pointed to many benefits to reopening 
the clinic at SIUE:
Ability to provide services to the Edwardsville 
campus – students, staff and faculty will have the 
option of choosing the SDM for their treatment 
needs without the commute to Alton
Expanding children’s access to dental care pro-
grams
Expanding specialty training programs with 
greater access to specialty care
Providing a referral service for complex cases 
that require faculty expertise, while providing 
training for students and residents
“This new clinic is another example of 
expanding our mission in community engage-
ment,” said Dr. Randy Pembrook, SIUE chan-
cellor.
The Edwardsville clinic was originally built 
in 1997 to add additional program capability for 
the SDM. After 10 years, it was necessary for the 
school to give up occupancy of the building for 
several reasons including rental costs, increased 
space availability in Alton and a need for consol-
idation. Following several years of leased occu-
pancy by various businesses, the University reac-
quired the building.
The $3 million project was funded from pri-
vate donations, SDM Clinic Operation, SDM 
equipment use fees, Parking Services revenues 
for repairing and surfacing the parking lot, and 
University Plant funds.
From left are Jennifer McClure, SIUE Marketing & Communications; Dr. Ken 
Rawson, SIU SDM associate dean; Dr. Randy Dunn, SIU system president; Dr. 
Randy Pembrook, SIUE chancellor; Dr. Bruce Rotter, SIU SDM dean; Illinois State 
Senator Bill Haine; Rich Walker, SIUE interim vice chancellor for administration; 
and Kevin Brooks, representing U.S. Senator Tammy Duckworth.
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